
Name Thesis title Course  % 

supervision

Kerry Grigg Antecedents and consequences of a work life balance (WLB) 

employer brand

PhD 100

Jie Liu Factors Influencing the Effectiveness of Management 

Development Programs Involving the Cross- Cultural Transfer of 

Management in a PRC Context

PhD 50

Wendy Webber Strategic Human Resource Management in the Victorian Power 

Industry

PhD 25

Robyn Cochrane The Psychological Implications of Outsourcing in Australia: The 

Workers' Perspective

PhD 50

Christopher Eckert Linking Acquisition Strategy and Integration: An Exploration of 

Haspeslagh and Jemison's Capability Framework

PhD 100

Michelle Greenwood Workplace Reform PhD 25

Miria Lazaris Strategic Behaviour and Organisational Performance: A Study of 

Australian Firms

PhD 25

Yvonne McNulty International Mobility and the bottom line: Leveraging Return on 

Investment (ROI) in Expatriate Management

PhD 25

Liz Merlot Strategic International Human Resource Management in 

Nonprofit Organisations

PhD 25

Trisha Pettit Outsourcing and the Psychological Contract PhD 50

Kelly Tropea Female representation on boards of publicly listed companies in 

Australia: an examination of supports and barriers

PhD 75

Wendy Webber Strategic Human Resource Management in the Victorian Power 

Industry

PhD 75

Sachiko Yamao The Comparison between Multinational Firms in Respect of 

Training in the Host Country

PhD 25

Gil Bozer Executive Resource Management DBA 25

Peter Bruce Improving Decision-Making in Operations Control Centres of 

Australia's Domestic Airlines

PhD 75

Robyn Cochrane The Psychological Implications of Outsourcing in Australia: The 

Workers' Perspective

PhD 50

Leanda Lee International Human Resource Strategies to Achieve High 

Performance from Expatriates Across Cultural Boundaries - with 

an Emphasis on Australian/Western Expatriates in Japan

PhD 100

Leanne McCormick Can a third sector organisation commercialise its strategic 

framework and business processes without losing its soul?

PhD 75

Liam Page Positive Psychological Capital and Innovative Behaviours: Understanding the Relationship between Positive Affective States and Behaviours that Increase Potential for Innovation OutcomesPhD 100

Trisha Pettit Outsourcing and the Psychological Contract PhD 50
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Athena Bangara The Location Choices and Entry Modes of Smaller Indian Firms 

Entering Emerging and Developed Markets

PhD 75

Paul Kalfadellis The Development of a Model Examining the Determinants of 

Foreign Investment in Australia

PhD 50

Miria Lazaris Strategic Behaviour and Organisational Performance: A Study of 

Australian Firms

PhD 75

Imogen Reid The Process of Foreign Market Entry into Turbulent Transitional 

Markets of Eastern Europe

PhD 75

Marcus Pitt 1. How does organisational culture effect the management of 

strategic partnering?

DBA 55

Lakmal Abeysekera How to Cope: Gender, Family Structure and the Experience of 

Work-Family Conflict

PhD 75

Andreas Pekarek Industrial Relations: An investigation of the characteristics, 

motivations, leadership styles and effectiveness of shop stewards 

in Australian workplaces.

PhD 75

Matthew Waite The Nature and Extent of Non-traditional Employment in 

Regional Victoria

PhD 75

Leanne McCormick Can a third sector organisation commercialise its strategic 

framework and business processes without losing its soul?

PhD 25

Yvonne McNulty International Mobility and the bottom line: Leveraging Return on 

Investment (ROI) in Expatriate Management

PhD 25

Sachiko Yamao The Comparison between Multinational Firms in Respect of 

Training in the Host Country

PhD 25

Vince Guica From Fast Growth to Sustainability: How Firms Make The 

Transition

PhD 50

Lucy Kim Managerial Leadership and Organizational Culture in the Public 

Sector in South Korea

PhD 50

Ruby Ranjan Subsidiary Autonomy and Subsidiary Learning: Subsidiaries in 

India and Australia

PhD 25

Andreas Pekarek Industrial Relations: An investigation of the characteristics, 

motivations, leadership styles and effectiveness of shop stewards 

in Australian workplaces.

PhD 25
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Gil Bozer Executive Resource Management DBA 75

Rohan Braddy Leadership, Organisational Culture and Innovation in the Not-For-

Profit Sector

DBA 25

Doug Witschi Character and Leadership and their relationship to performance 

in Policing

DBA 25

Terry Brookshaw The Value and Efficacy of Lean Six Sigma to the Triple Bottom 

Line: An Integrated Framework

PhD 25

Tee Khanchanapong The influence of the organization structure-entrepreneurial 

orientation relationship and ISO 9000 series certification on SMEs 

financial performance: A comparison study of the Australian and 

Thai garment industry

PhD 75

Nazmul Majumdar Corporate social responsibility (CSR) in national/multinational 

companies and NGOs: A case study of Bangladesh

PhD 20

Chandika Ethugala Effect of levels of diffusion of modern management practices in 

policy making and role of governance for long-term development

Mphil 75

Prue Burns Organisational life and Generation Xers - the lost or found 

generation?

DBA 100

Sue Hart The ehtics of the psychological contract in a global business 

environment

DBA 100

Desley Lodwick Recruitment - a new model DBA 100

Gary Ryan A system for the capture and dissemination of organisational 

stories for the purpose of enabling others in the organisation to 

learn from the stories so that they too deliver service excellence.

DBA 100

Kelly Tropea Female representation on boards of publicly listed companies in 

Australia: an examination of supports and barriers

PhD 25

Abdulmajeed Alhussein Major Issues in Implementing Portals PhD 85

Kelly Fisher 1. Cross-cultural leadership theory. 2. Diverse military cultures. 3. 

Develop research results from Proposal Stage 2

DBA 75

ANDREW PIROLA-MERLO

DANIEL PRAJOGO

RAMANIE SAMARATUNGE

JAN SCHAPPER

CATHY SHEEHAN

WENDY SMITH



David Bennett The Organising Union Model and the Adaptation of Australian 

Trade Unions to Industrial Relations Deregulation

PhD 100

Chandana Hewege Management Controls PhD 75

Radhika Iyer Ensuring Optimal Wine Quality Through Nitrogen & Irrigation 

Management Strategies for Botrytis Cinerea

PhD 50

Di Fan The determinants of international business strategies by Chinese 

firms

PhD 75

Lucy Kim Managerial Leadership and Organizational Culture in the Public 

Sector in South Korea

PhD 50

Sijun Shao Industrial Relations Law: Chinese Labour Relations System PhD 25

Juliet Zhao Application of theories in conference interpreting training PhD 75

Judith Zhu Regulating vocational training policies and practices in Shanghai PhD 50
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